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Education:

2002 Faculty Development in International Business, Darla Moore School of Business,
University of South Carolina

2000 D.B.A., Management, H. Wayne Huizenga School of Business and Entrepreneurship,
Nova Southeastern University, Ft. Lauderdale, FL (dissertation committee - Walter
Einstein, Ph.D., Syracuse University, Neal Rappaport, Ph.D., MIT, and Randi Sims,
Ph.D., Florida Atlantic University)

1995 M.A., Management (distinguished graduate), Webster University, St. Louis, MO

1988 B.S., Psychology (highest honors), University of Southern Mississippi, Hattiesburg, MS

Academic Experience:
2022 - Professor of Management, Texas A&M University — Commerce

2016 - 2022 Provost and Vice President for Academic Affairs
Texas A&M University - Commerce

2015 - 2016 Dean
College of Business, Texas A&M University — Commerce
Visiting Lecturer, Belgrade University, Serbia

2013 - 2015 Department Head, Management
Professor of Management, Texas A&M University — Commerce
Texas A&M University System Graduate Faculty
Visiting Lecturer, Shandong University, Jinan, P.R. China
Visiting Lecturer, Carleton University, Ottawa, CA

2008 - 2013 Professor of Management, Texas A&M University — Commerce
Texas A&M University System Graduate Faculty
Visiting Lecturer, Rabat, Morocco (2012)
Visiting Lecturer, Dubai, United Arab Emirates (2012)
Visiting Lecturer, Belgrade, Serbia (2011-2012)
Visiting Lecturer, Sarajevo, Bosnia & Herzegovina (2010-2012)

2005 - 2008 Associate Professor of Management, Texas A&M University - Commerce
Texas A&M University System Graduate Faculty
Visiting Lecturer, Shandong University, Jinan, P.R. China (summer 2008)
Fulbright Scholar, DUFE, Dalian, P.R. China (spring 2006)

2004 - 2005 Associate Professor of Management, Eastern New Mexico University, Portales, NM

2000 - 2004 Assistant Professor of Management, Eastern New Mexico University, Portales, NM



Honors and Professional Leadership:

2021 David Talbot Outstanding Professor of the Year Award, Texas Association of Black
Personnel in Higher Education chapter, Texas A&M University — Commerce

2020 John F. Mee Award for outstanding intellectual contribution in the Management History
Division of the Academy of Management

2019 Distinguished Scholar Award, Texas A&M University — Commerce
2018 Outstanding article (shared) in the Journal of Management History
2017 Editor, Journal of Applied Management and Entrepreneurship
2016 Outstanding article in the Journal of Management History

Proceedings Editor, Academy of Management
Editor, Journal of Applied Management and Entrepreneurship

2015 Best Paper Proceedings of the 75" Annual Meeting of the Academy of Management
SAGE Award for best paper on leadership in the Management History Division of the
Academy of Management
Journal of Management History Award for best international paper in the Management
History Division of the Academy of Management
Outstanding Reviewer, Journal of Management History
Proceedings Editor, Academy of Management
Editor, Journal of Applied Management and Entrepreneurship

2014 Highly Commended Articles (2), Journal of Management History
Best Paper Proceedings of the 74™ Annual Meeting of the Academy of Management
Proceedings Editor, Academy of Management

2013 Highly Commended articles (2) in the Journal of Management History

2012 Chair, Discussion Paper Committee — Academy of Management
Fellow — 9" Annual World Congress, Academy for Global Business Advancement
Best Paper Proceedings of the 72" Annual Meeting of the Academy of Management
Halloran Award for best paper on business ethics in the Management History Division of
the Academy of Management

2011 Provost’s Award for Research - Texas A&M University - Commerce
Best Paper Proceedings of the 71t Annual Meeting of the Academy of Management
Division and Interest Group Relations Committee — Academy of Management
Discussion Paper Committee — Academy of Management

2010 SAGE Award for best paper on leadership in the Management History Division of the
Academy of Management
Past Chair, Management History Division of the Academy of Management
Discussion Paper Committee — Academy of Management
Strategic Planning Committee — Academy of Management

2009 Outstanding article in the Journal of Applied Management and Entrepreneurship
Division Chair, Management History Division of the Academy of Management
Outstanding Reviewer for Chinese Management Studies
Strategic Planning Committee — Academy of Management



2008 SAGE Award for best paper on leadership in the Management History Division of the
Academy of Management
Division Chair Elect, Management History Division of the Academy of Management
Strategic Planning Committee — Academy of Management
Outstanding Research Paper Award at the (IABPAD) conference

2007 Outstanding article in the Journal of Management History
Program Chair, Management History Division of the Academy of Management

2006 Best Paper Proceedings of the 66" Annual Meeting of the Academy of Management
PDW Chair, Management History Division of the Academy of Management

2005 Best Paper in Management Track at the 47" Mountain Plains Management Conference
Fulbright Award to lecture in the Peoples Republic of China

2004 Best of the Journal of e.Commerce and Psychology for the past three years
Editor, Journal of Behavioral and Applied Management

2003 Paul Hersey Award for best paper on leadership in the Management History Division of
the Academy of Management
Best Paper Proceedings at the 63 Annual meeting of the Academy of Management
Editor, Journal of Behavioral and Applied Management

2002 Outstanding Paper at the 19" Annual Southwest Business Symposium

2001 Outstanding Paper at the 18" Annual Southwest Business Symposium
Best Paper recognition at the International Business and Economics Research Conference

Impact Statement:

As evidence that | have successfully joined scholarly conversations in my discipline, my scholarship has
been cited over 3,500 times in numerous journals including the Journal of Management, Journal of
Organizational Behavior, Organizational Behavior and Human Decision Processes, Journal of Applied
Psychology, Human Relations, AMLE, Leadership Quarterly, Cornell Hospitality Quarterly, Organization,
Journal of Services Marketing, Journal of Vocational Behavior, Journal of World Business, International
Journal of Management Reviews, Business Ethics Quarterly, Management Decision, and the Journal of
Business Ethics, as well as in multiple textbooks, practitioner outlets, and the New York Times.
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leader identity. Journal of Management Research, 20(1): 3-13.
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Entrepreneurship, 10(1): 23-44.
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J.D., & Clayton, R.W. (2015). The collective endorsement of James Meredith: Initiating a leader
identity construction process. Human Relations, 68(9): 1389-1413.
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McMurry. Journal of Applied Management and Entrepreneurship, 18(3): 24-49.
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paradigmatic chaos: Lessons for managers. International Journal of Management, 30(1): 112-126.
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Humphreys, J.H., Pane Haden, S.S., Oyler, J.D. Cooke, J., Zhou, D., Hayek, M., & Little, C. (2012).
Pragmatism and personalism in post-merger leadership: Lessons from the founding of LULAC.
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(1918-2007). Journal of Management History, 15(3): 233-235.
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35-42.
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Taneja, S., Pryor, M.G., & Humphreys, J. (2009). Empowerment from the gender perspective. Delhi
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Review, 49(3), 25-27.
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PROTON Malaysia. Thunderbird International Business Review, 50(1), 45-58.
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historical examination of postindustrial leadership. Journal of Management History, 13(2),
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Diversity in Organisations, Communities and Nations: Volume 4.

Humphreys, J.H. (2006). The Nez Perce leadership council: A historical examination of postindustrial
leadership. In K.M. Weaver (Ed.), Best Paper Proceedings of the Sixty-sixth Annual Meeting of
the Academy of Management (CD), ISSN 1543-8643.
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University Journal, Dandong, Liaoning, P.R. China 116001 (translated into Mandarin Chinese).

Mobley, M.E., & Humphreys, J. (2006, May). Sex is a surefire seller, but is it good for business?
BusinessDay Management Review, 6-8.
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Humphreys, J. (2004). The vision thing. MIT Sloan Management Review, 45(4), 96.

Humphreys, J.H., & Einstein, W.O. (2004). Leadership and temperament congruence: Extending the
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58-79.

Humphreys, J. (2003). The dysfunctional evolution of goal setting. MIT Sloan Management Review,
44(4), 96.
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Publishing.
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