Amanda Davenport

Amanda.Davenport@etamu.edu

PROFESSIONAL SUMMARY

Experienced and passionate nursing leader with 20+ years of bedside and managerial experience, including a
decade of staff education and development. Recently earned MSN in Nursing Administration. Proven ability to
train, mentor, and evaluate nursing staff in a high-acuity hospital setting. Seeking to leverage leadership and
teaching experience in an adjunct clinical instructor role to support the next generation of nurses with hands-on,
evidence-based clinical education.

GOAL

To obtain an Adjunct Faculty position where I can contribute my leadership and clinical expertise to mentor
nursing students in safe, compassionate, and evidence-based patient care.

SKILLS
¢ Clinical Teaching & Preceptorship ¢ Patient Centered Care
e Curriculum & Competency Development e Policies and procedures
¢ Evidence-Based Practice e Employee retention strategies

o Staff & Student Mentorship
e Nursing Standards & Regulations
e Process improvement

Quality & Safety Initiatives
Staff leadership and direction
Staff Scheduling & Evaluation

WORK HISTORY

Clinical Coordinator | Hunt Regional Medical Center — Greenville, TX
October 2014 — Present

o Lead and manage three acute care units: Med/Surg 4W, Cardiovascular 4E, and Inpatient Dialysis.

e Supervise and support 90 nursing professionals, focusing on clinical competency, safety, and quality of
care.

e Developed and implemented department-wide education programs and competencies for new hires and
existing staff.

e Conduct new nurse orientations, 90-day reviews, and annual evaluations with emphasis on performance
improvement and patient outcomes.

o Serve as liaison with interdisciplinary teams and hospital leadership to ensure alignment with
institutional goals.

o Present regularly to safety committees on unit compliance, risks, and quality metrics.

e Mentor staff nurses and assist in precepting new graduate nurses.



Shift Manager | Hunt Regional Medical Center — Greenville, TX
April 2010 — October 2014

e Oversaw clinical operations for staff nurses on assigned shifts, providing direct supervision and
guidance.

o Facilitated hands-on training and clinical skill building for novice nurses, including mentoring and
performance feedback.

o Ensured adherence to clinical standards and coordinated responses to patient care concerns.

e Managed staff certifications and compliance with institutional policies.

Staff Nurse | Hunt Regional Medical Center — Greenville, TX
June 2003 — March 2010

e Delivered comprehensive nursing care across diverse adult medical-surgical populations.

e Collaborated with interdisciplinary care teams to formulate individualized treatment plans.
e Provided patient education and discharge planning to ensure continuity of care.

EDUCATION

Master of Science-Nursing Administration- December 2023
The University of Texas at Arlington - Arlington, TX

Bachelor of Science: Nursing, December 2019
The University of Texas at Arlington - Arlington, TX

Associate of Science: Nursing, May 2003
Paris Junior College - Paris, TX

CERTIFICATIONS

e BLS certified through American Heart Association
e ANCC Medical-Surgical board certified
e ACLS



