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Earn, Save, 
Invest

Take action 
with Corebridge 

tools

The power of cash.

Agenda

Turn today’s cash 
into tomorrow’s 

retirement income

Stack cash 
management 

building blocks

Deal with 
your debt



Section 1

Stack your
cash  management 
building blocks
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Cash 
Management

A process of 
managing cash 

inflows and outflows.

Allows you to understand where your 
money is going.

• Daily management.

• Monthly obligations are met.

• Improves liquidity.

• Creates financial stability.



5 cash management building blocks
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When you stack these building blocks, you create a strong financial foundation.

MEET YOUR BASIC 
EXPENSES

Keep a roof over 
your head and food 

on the table

SAVE FOR 
EMERGENCIES

Unwelcome surprises 
can derail your 
financial plans

REIN IN THE 
CREDIT CARDS

It’s easy to run amok 
with credit cards. 
Time to get ahead 

of the game

MINIMIZE 
TAXES

Pay your fair share, 
but also take full 
advantage of tax 

law benefits

CREATE A PATH 
TO RETIREMENT

Moving some 
cash to your retirement 

account is critical 
at every age



Making your cash work harder starts here
With your budget. A nowhere-to-hide view of your cash flow.
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Set up 
and use a 

detailed budget

Identify your 
must-haves vs. your 

nice-to-haves

Set aside time 
every week to work 
on your cash flow

Find where 
you can 

reduce expenses



The rewards are worth 
the work
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You’ll be in control of your cash.
$30,000

Eating 
out 

budget

$100/mo

Up to 
age 50

Age
50+

$22,500

Extra 
$1,200 

Tips for better cash management 

Spend less than 
you make

Eliminate 
unnecessary 

routine purchases

Use credit cards 
wisely

Before you buy 
something new,

sell something old

Look for 
inexpensive 

entertainment 
options

Brown-bag it



Making tough 
choices is part 
of the process
Identify must-haves vs. 

nice-to-haves.

Must-haves = 
essentials

• Food 

• Shelter

• Healthcare

• Taxes
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Nice-to-haves = 
discretionary

• Eating out

• Bigger house/2nd home

• Spas, salons

• Vacations

• Travel and Hobbies



A budget is a 
powerful tool

• Tracks your cash 
inflows and outflows

• Helps you see where 
the must-haves are … 
and where you can 
cut back
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Basics of cash management
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$ 1,200 $ 1,200 $ 1,200

$    375 $    375 $    375

$    200 $    200 $    200Student loan

$    125 $    125 $    125Credit card

$    150 $    225 $    175Groceries

$    325 $    250 $    275Utilities

$    100 $    275 $    150Entertainment

$ 2,825 $ 3,060 $ 2,875TOTAL

$    150 $    150 $    150

$    150 $    210 $    175Personal/misc.

$      50 $      50 $      50Savings

Fixed

Variable

Rent/mortgage

Car payment

Insurance

Determine fixed and variable expenses2



Section 2

Deal with  
your  debt



Debt comes in large and small packages
But having debt is not necessarily a bad thing.

Long-term debt that can be helpful.
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Student loans

Auto loans

Revolving debt that isn’t always handled well.

Credit cards

Store/gas 
cards

Payday loansMortgage



How much does the 
average student borrow to 

pursue a bachelor’s 
degree?
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POLL

a) About $15,000

b) Over $30,000

c) At least $52,000

d) Nearly $70,000



a) About $15,000

b) Over $30,000

c) At least $52,000

d) Nearly $70,000

How much does the 
average student 

borrow to pursue a 

bachelor’s degree?

14

POLL

Hanson, Melanie. “Average Student Loan Debt” EducationData.org, May 22, 2023, https://educationdata.org/average-student-loan-debt



Student Debt Options

Conquer your debt

•Student loans

•$37,172*

The average student 

loan debt for class of 

2019 graduates

15Source: *A Look at the Shocking Student Loan Debt Statistics for 2018. studentloanhero.com Updated May 1, 2018.

Contact your lender for qualification requirements or visit the U.S. Consumer Financial Protection Bureau for more information: 
www.consumerfinance.gov/paying-for-college/repay-student-debt.

Deferment Forbearance

Consolidation Loan forgiveness



The Biden Administration right now, 
is launching a new “Needs Program” 

to forgive Student Loan Debt.  
Research the rules and jump on it 

quickly before the courts get 
involved!



Budgets must account for debt repayments
Set loans can boost your credit score. But on-time payments are a must.

https://www.bankrate.com/loans/student-loans/student-loan-calculator/
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• $30,000 outstanding loan

• 120 payments (10 years)

• 6% interest rate

• $333/month

• $30,000 loan amount (principal)

• $9,967.38 interest payments
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It’s easy to get 

caught up in 

credit card debt

And quite challenging 
to dig out.

$7,500

https://www.newyorkfed.org/newsevents/news/research/2023/20230808

$1,000,000,000,000

(that’s a whopping one trillion!)



And it’s expensive to pay for credit purchases
Rates haven’t been “low” for the last 10+ years.

https://wallethub.com/edu/cc/average-credit-card-interest-rate/50841
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How much cash to pay off credit card?
Outstanding credit card balance today:
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• $4,300 @ 24% APR

• $1,500 @ 30% APR

• Just paying the minimum

https://www.experian.com/blogs/ask-experian/credit-card-payoff-calculator/



How to assess large, important loans
Such as mortgages, new college debt, cars.

• Check your credit score and make sure it is “excellent.”
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• Shop around for lowest rates & best terms. 

• Only borrow the amount you can pay back on time every month.



Paying down credit card debt
A disciplined approach is necessary.

• Call the credit company and ask for a lower interest rate.

• Pay off much more than the minimum amount.

22

• Transfer the balance to a new card offering a 0% interest rate.

• Pay off the card with the highest interest rate first.

• Borrow from your savings, then repay yourself.

• Build your good credit without credit cards.





Credit Repair Companies



Section 3

Earn. 
save.
invest.



Let’s play a game
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What tax rate goes with these tax brackets as part of the Federal tax system?

For those who file as individual/single filers.

Taxable income is 

$100,526 - $191,950

Their tax rate is:

A) 24%

B) 32%

Taxable income is 

$47,151 - $100,525

Their tax rate is:

A) 18%

B) 22%

Taxable income (brackets) and rates are for 2024 tax year.

Taxable income is 

$11,601 - $47,150

Their tax rate is:

A) 12%

B) 15%



Let’s play a game

27

What tax rate goes with these tax brackets as part of the Federal tax system?

Taxable income (brackets) and rates are for 2024 tax year.

For those who file as individual/single filers.

Taxable income is 

$100,526 - $191,950

Their tax rate is:

A) 24%

B) 32%

Taxable income is 

$47,151 - $100,525

Their tax rate is:

A) 18%

B) 22%

Taxable income is 

$11,601 - $47,150

Their tax rate is:

A) 12%

B) 15%



Earn it: anatomy of a paycheck

This is where your cash 
management journey begins.
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• Gross income

• Federal & state taxes

• FICA

• 457(b), 403(b), HSA contributions

• Other benefits and opportunities offered 
by your employer

1



Save it: pay yourself first
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CFO

Emergency 
fund

Family, 
friends, fun

House Car
Vacation/ 
Holidays

Make saving 
automatic 
and earmark cash 
for specific goals.

2



Invest it: let it grow
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Let the cash you have 
saved for long-term goals 
grow by caring and 
feeding it: Investing it in 
the market for long-term 
growth potential

3



Section 4

Turn today’s 
cash into 
tomorrow’s 
retirement 
income



How much 
might you need 
to pay for your 

retirement?
More than you have today!

Each person’s number will be different 
based on:

• How much you spend on must-have, essential 
expenses

• The kinds of activities you want to pursue 
in retirement

• Your health needs and conditions as you age

• Other family commitments

32



Invest in different retirement savings accounts

33

There are advantages to a diversified income model.

TRADITIONAL IRA ROTH IRA
ROTH OPTION IN 

WORKPLACE PLAN
RETIREMENT PLAN 

AT WORK



Compound growth is a key to investing

34

Take advantage of tax-deferred investing to turn cash into future income.

https://www.nerdwallet.com/investing/401k-calculator

$996,000

$468,000 

$192,000 

Start at 30 Start at 40 Start at 50



Section 5

Actions  
you can take 
at Corebridge



ORP
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TRS — a traditional pension 
plan. Your employer manages 
your invested contributions on 
your behalf. The pension benefit 
depends on your salary and 
years of service.

ORP – a defined contribution 
“capital accumulation” plan like 
a 401k.  You choose the 
investments.

Social Security – another 
traditional pension plan 
administered by the Social 
Security Administration (SSA) 
designed to supplement your 
retirement savings

Voluntary Plans – These  too are 
“capital accumulation” plans

The TAMU System Retirement Plans



Teacher Retirement System of Texas (TRS)
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Calculating the standard annuity

TRS uses the following formula:

• Total years of service X 2.3% = Total Replacement %

• Total % X average highest five-year salary = Annual Benefit

• Annual Benefit divided by 12 = Monthly Retirement Benefit

Example: Karen Rogers is an employee with 20 years of service. 

The average of her highest five years of salaries is $40,000.00. 

• 20 years of service X 2.3% = 46%

• 46% X $40,000 = $18,400 Annual Benefit

• $18,400 divided by 12 = $1,534 Monthly Retirement Benefit

Above is a hypothetical example. (Source: www.trs.texas.gov/January 2018 handbook) 



TAMU Voluntary Plans

TAMU Voluntary 
Plans

38
1 Income taxes are payable upon withdrawal; federal restrictions and a 10% federal early withdrawal tax penalty might apply to withdrawals prior to age 59½.
2 Roth contributions are after-tax contributions.

TAMU Plan403(b)

TAMU Plan457(b)

Tax-deferred1

TAMU Plan
Roth 

403(b)

Taxable2

TAMU Plan
Roth 

457(b)



• Contribution limits 2023
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TAMU sources of retirement income

*Not applicable to 457(b) tax-exempt organizations.

Traditional and Roth

457(b)403(b)

$23,000$23,000Annual limit

Deferral via salary-reduction agreementContribution method

$7,500*$7,500Age-based catch-up (50+)

2024

Contributions to the TAMU Voluntary Plans



Awesome 
Advantages of 

The TAMU 
Voluntary 

Plans

1.Tax advantaged savings (tax 
shelter)

2.Roth Provision in both plans

3.The “TAMU Catch Up” 
provision

4.You pay yourself first!

5.Mitigates or eliminates your 
“Shortfall”!

6.You choose your own 
investments

7.Dollar Cost Averaging

40



Want to enroll in a TAMU Voluntary Plan?

Call 1(888) 569-7055

Get enrollment assistance from your financial professional

41



Go to University—FutureFit University
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• Choose your “playlist”

• Embark on various 
financial paths

• Try out an interactive 
digital experience

1



Use our tools—we’ll do the math
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• Look at your finances with 
our interactive tools

• Estimate savings outcomes

• See how small steps make a 
big difference

2



44

Find all your resources in one location
All Corebridge Financial resources are yours at no cost.

Scan the code

corebridgefinancial.com/retire



Retirement Pathfinder

Not an actual case and is a hypothetical representation for illustrative purposes only. 



RETIRE

REVIEW or

ENROLL

Where to go from here?

TEXT (903) 747-0887
Your Name

46



Action steps
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Schedule an appointment today!

Sign up to benefit from personal attention and get answers to 

help you plan for a more secure financial future.

Dana Hodges

Financial Advisor
(903) 747-0887
Dana.Hodges@corebridgefinancial.com
District Office: (972) 383-7200
2745 Dallas Pkwy, Ste 480, Plano, TX 75093



Thank you
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Bob Johnston, QPA, FLMI, CLU
Retirement Plan Education Consultant
(512) 364-2257
Robert.Johnston@corebridgefinancial.com

Questions?



Bear in mind investment involves risk, including possible loss of principal.

This material is general in nature, was developed for educational use only, and is not intended to provide financial, legal, fiduciary, accounting or tax advice, 
nor is it intended to make any recommendations. Applicable laws and regulations are complex and subject to change. Please consult with your financial 
professional regarding your situation. For legal, accounting or tax advice consult the appropriate professional.

Securities and investment advisory services offered through VALIC Financial Advisors, Inc. (VFA), member FINRA, SIPC and an SEC-registered investment 
adviser. 

Annuities are issued by The Variable Annuity Life Insurance Company (VALIC), Houston, TX.

VALIC Retirement Services Company provides retirement plan recordkeeping and related services, and is the transfer agent for certain affiliated variable 
investment options.

All companies above are wholly owned subsidiaries of Corebridge Financial, Inc. Corebridge Retirement Services, Corebridge Financial and Corebridge are 
marketing names used by these companies. Learn more about our affiliated companies: corebridgefinancial.com/names.

Important considerations before deciding to move funds either into or out of a Corebridge Financial retirement services account
There are many things to consider. For starters, you will want to carefully review and compare your existing account and the new account, 
including: fees and charges; guarantees and benefits; and any limitations under either of the accounts. Also, you will want to know 
whether a surrender of your current account could result in charges. Your financial professional can help you review these and other 
important considerations.

© Corebridge Financial, Inc. All rights reserved. 
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